
Siksika Family Services Corporation 
SFSC Board Director- Role Description 

Siksika, Strathmore, and Calgary,AB 
Closing Date: OPEN until position is filled. 

05/2025 

GENERAL STATEMENT OF POSITION: Siksika Family Services Corporation is seeking individuals who are 

community focused and dedicated to joining our Board of Directors. As a vital part of our governance structure, 

Board Directors play a pivotal role in shaping the strategic direction, policies, and programs of the organization. 

SFSC is seeking individuals who are connected to Indigenous cultures, values, and communities, and who are 

committed to advancing the rights and well-being of the Indigenous peoples. 

DUTIES AND RESPONSIBILITIES: 

• Provide strategic leadership and guidance to support the organization's mission and vision.

• Advocate for the rights, interests, and priorities of Indigenous communities within Siksika Nation.

• Actively participate in board meetings, committee work, and organizational initiatives.

• Be available monthly, for in-person, board meetings & the Annual General Meeting of SFSC.

• Collaborate with fellow board members, staff, and shareholders to develop and implement strategic plans

and initiatives.

• Uphold ethical standards, accountability, and transparency in all aspects of governance and decision-

making.

• Serve as ambassadors for the organization, engaging within the Siksika community and other key

stakeholders including employees, clientele, and government

EDUCATION AND EXPERIENCE: 

• Self-identifying as Indigenous (First Nations, Métis, or Inuit). Priority in the selection process will be

given to applicants who are members of Siksika Nation.

• Strong connection to Indigenous cultures, traditions, and communities.

• Demonstrates leadership experience and a commitment to advancing Indigenous rights and reconciliation.

• Provide knowledge of governance principles, nonprofit management, or related experience is considered

an asset.

• Excellent communication, collaboration, and problem-solving skills.

• Ability to work effectively in a team environment and contribute diverse perspectives.

• Familiarization and fluency in adhering to Financial Administrative Law (FAL) is an asset.

         Resumes and cover letters should be emailed to hrm@siksikafamilyservices.com 

         Please quote Job Title on your cover letter. 

         IMPORTANT: All applications must be complete and include the following: 

1. Degree/Diploma/Certificates and/or other pertinent related documents.

2. Clear Criminal Record and Child Intervention Check.

3. Copy of Driver 's License.

We thank all those applicants in advance, however only those candidates selected for an interview will be contacted 

mailto:hrm@siksikafamilyservices.com



